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Greetings


 
In this month’s newsletter we are especially proud to be able to announce a project by the
Young Actuaries Initiative in which actupool is actively involved: The Young Actuaries Career
Day.
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Focus Topic



actunews


Shaping the Future: Careers, Resilience & Innovation in the Actuarial World 

This edition is packed with insights, opportunities, and trends shaping the actuarial
profession in 2025. Discover how the Young Actuaries Career Day can help you advance your
career, explore the latest updates from Cominia’s expanded actuarial services, and gain
valuable insights from Wellhub’s Work-Life Wellness Report 2025. Plus, take a deep dive into
an expert perspective on psychological resilience and its impact on the insurance industry.

Stay informed, stay inspired – and make the most of the opportunities ahead.
 
 
 

 

 
 

 
Career Blog


   

  
The Actuaries


YAI Young Actuaries Career Day
2025 – Registration is Open Now

Are you a young actuary eager to shape
your career and expand your professional
network? Then don’t miss the YAI Young
Actuaries Career Day 2025. Find more
about the free online event and be sure
to register.


Read more
  
   

   

  
The Companies


Cominia Continues actupool
Competence Partnership

We look forward to gain valuable insights
and practical expertise from our partner,
Cominia Aktuarielle Services GmbH,
again in 2025. Dr Björn Medeke,
Managing Director of Cominia, takes a
look ahead.


Read more
  
   


 

 


 



Actuarial Fields

Psychological Resilience and Its
Impact on Health and Insurance –
Based on RGA Insights

An article on psychological resilience
published by Reinsurance Group of
America explores the growing
importance ôf this topic in the insurance
industry. Here's a summary with all the
fast facts.


Read more
 

 


Working Life

Workplace Wellbeing for
Actuaries: Key Insights from
Wellhub's 2025 Report

The latest Work-Life Wellness 2025
report by Wellhub reveals that workplace
wellbeing is no longer a luxury but an
expectation. Read more about the latest
�ndings and effects of workplace
wellbeing.



Read more
 


 

 
 
 

 
Top Jobs

 
  

Geophysiker, Mathematiker, Naturwissenschaftler (Mensch) NatCat-
Center



17.02.2025


Dusseldorf, Germany

 

 
  

 
  

Mathematiker / Naturwissenschaftler (Mensch)
Underwritingentwicklung



17.02.2025


Dusseldorf, Germany

 

 
  

 
  

Aktuar (Mensch) Pricing Non Life



17.02.2025


Dusseldorf, Germany

 

 
  

 
  

Manager / Sr. Manager - Pricing



13.02.2025


Mumbai, India

 

 
  

 
  

Chief Actuarial Risk O�cer (w/m/d)



12.02.2025


Munich a.o., Germany

 

 
  

 
  

Actuary Reserving P&C (m/f/x)



12.02.2025


Dusseldorf, Germany

 

 
  

 
  

Head of Valuation Analytics & Support (12 month contract)



07.02.2025


London, United Kingdom

 

 
  

 
  

Risikomanager:in



06.02.2025


Coburg, Germany

 

 
  

 
  

Principal Consultant (m, w, d) Migration & Bestandsmanagement



05.02.2025


Montabaur, Germany

 

 
  

 
  

Senior Consultant (d/m/w) für aktuarielle systemnahe Projekte



05.02.2025


Montabaur, Germany

 

 
  

 
  

(Senior) Aktuar*in, Mathematiker*in Nichtleben



04.02.2025


Bad Homburg, Germany

 

 
  

 
  

Mathematiker / Aktuar (m/w/d) Krankenversicherung



03.02.2025


Stuttgart, Germany

 

 
  

 
  

Mathematiker / Aktuar (all genders)



31.01.2025


Dusseldorf, Germany

 

 
  

 
  

Pricing-Experte in Kraftfahrt- und Motorversicherung (m/w/d)



30.01.2025


Dusseldorf, Germany

 

 
  

 
  

Professur für "angewandte Mathematik, insbesondere qualitative
Methoden"



27.01.2025


Osnabrück, Germany

 

 
  

 
 
 

 
Number of the Month

   



85%
According to Wellhub’s global report “Work-Life Wellness 2025”, 85%
of workers believe their employer has a responsibility to help them
tend to their wellbeing. And 83% of employees would even consider
leaving a company that does not focus on employee wellbeing.
However, another result of the study is particularly thought-provoking
from an actuarial point of view: 68% of employees say their �nancial
situation prevents them from investing in their overall wellbeing. Read
more.


   

 
 
 

 
Video Recommendations on actuview



   

  


Invitation to the 2nd
Joint Colloquium (JoCo)
of the IAA Sections


Christina Mano,
Raquel Marimon


Watch video
  
   

   

  


ESG Investing from a
(Retail) Investor Point of
View


Servaas Houben


Watch video
  
   

   

  


CERAVISION – the
podcast. Episode 1


Masaaki Yoshimura,
Ron Hersmis


Watch video
  
   

 
 
 

 
Would you like to have new jobs emailed to you?



The actupool JobAgent automatically informs you about job offers and can be set up in seconds
without registration. Click on the button below!



 
 
 

 
For Recruiters

Publish your job advert on actupool

Are you looking for new employees? Post your vacancies on actupool and �nd the perfect
candidate. We offer everything from mini packages with good visibility to premium packages
with a wide range of bene�ts for optimum visibility within your target group. 


Read more
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