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Greetings

How do you define success? The answer to that question may be more difficult, than it seems
at first glance. In this month's newsletter we explore some facets of, and ways to, success in

the actuarial work environment.

Supported by ERGO

Focus topic

Working Life

Success: Boosting Actuarial Working Life

In today's fast-paced and ever-evolving professional landscape, achieving success in the
actuarial workplace goes beyond just meeting targets and deadlines. It encompasses
fostering a positive environment, nurturing professional relationships, and continuously
developing skills. In addition, everyone defines success according to their own values and

standards.

Our newsletter is dedicated to providing you with the latest insights, practical tips, and
inspiring stories that will empower you to reach your personal goals and celebrate success.
As in the actuarial work environment, the latter often is characterized by the successful
implementation of a technical solution. Our Competence Partner Cominia outlines an
exemplary showcase on success in mathematical core testing. Concerning young actuarial
professionals, Emerald Group, which is part of the actupool Competence Partners network as
well, has some pioneering insights into the ambitions of the future leaders of the actuarial

profession.

Visit the all'new actuview

Check out the updated platform
with new features

Working Life

Discovering Your Unique Formula
for Success: A Personal Guide

Success is based on a highly individual
definition and may differ in various
stages in life and career positions. This
personal guide is designed to support
you in discovering your personal
definition of success and achieving your
aims in your personal and in your working
life.

Actuarial Fields

Maximizing Success in
Mathematical Core Tests

Success in the actuarial workplace can
depend on the success of a certain
project, e.g. migrating an old system or
introducing new products to a modern
platform. In this article, Dr Bjérn Medeke
and Tobias Wessels from Cominia
elaborate on success in mathematical
core tests.

The Actuaries

Road to Success: Emerald's Global
Young Talent Survey

Through the Global Young Talent Survey,
Emerald Group has taken an in-depth
look at what young professionals are
aiming for in their careers. Connor
Deacon, Executive Director at

Emerald, talks about the personal and
professional perspectives that are
shaping the actuarial leaders of the
future.

Working Life

Expert” s Advice: Success
Through Workplace Wellbeing

Success of a single team, a department
or even the whole company relies heavily
on the wellbeing of its workforce.
Learning & Development Specialist
Jamie Smith has listed several best
practice scenarios for success through
workplace wellbeing in the insurance
business.
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Number of the month

75%

Ambition is clear among young actuaries! According to the Emerald
Group's Global Young Talent Survey, 75% of young professionals
intend to progress into senior roles. Many are looking to change
departments or even sectors to follow their professional aspirations.
29% intend to lead innovation for the industry. Certainly a very
interesting development, but also a challenge for future employers.
Read more.
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Michael S. Clark
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Would you like to have new jobs emailed to you?

The actupool JobAgent automatically informs you about job offers and can be set up in seconds
without registration. Click on the button below!

A Subscribe to Job Alerts

For Recruiters

Publish your job advert on actupool

Are you looking for new employees? Post your vacancies on actupool and find the perfect
candidate. We offer everything from mini packages with good visibility to premium packages
with a wide range of benefits for optimum visibility within your target group.
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