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Dear Reader,

Throwback! Five years after the first actupool Career Newsletter, we look back at how
profoundly the actuarial profession and its working environment have changed since the
pandemic.
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actunews

Five Years On: How Actuarial Careers and Work Environments Are Changing

Today, we have reason to celebrate — and to become a little nostalgic: Five years ago, in
March 2021, we published the first edition of the actupool Career Newsletter. Back then, the
world was still in the tight grip of the pandemic, so it came as no surprise that we chose
“COVID-19 — Impact on the Work of Actuaries” as our title. For those who would like to revisit
it, the full newsletter is available here.

Alot has happened since then; today, other global developments, particularly political ones,
are keeping the world on edge. Actuarial workforce trends and work environments have
evolved significantly as well. Against this backdrop, our first article looks at how actuarial work
environments have changed: while the pandemic shaped the working world back then, what
defines actuarial workplaces today?

In addition, alongside an outlook for the workforce of the near future, we highlight a practical
example of a current career opportunity for young actuaries. This also serves as an example
of actupool’s own development over the past five years, from a specialised actuarial job board
to an international career and networking platform. In particular, this refers to the highly
successful second Career Day of the Young Actuaries Initiative, held at the beginning of last
week, which actupool was pleased to help organise.
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Deloitte’s 2026 Human Capital Trends report
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The global actuarial live web event @ MARCH 24, 2026 @ online worldwide

YAI Blog — the Content Space for the YOUNG ACTUARIES
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intersoft = Mathematiker fir Softwareentwicklung (m/w/d)
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B 19.03.2026 @ Hamburg, Germany

Gruppenleiter (m/w/d) Aktuariat Kompositversicherungen

(7]

B 18.03.2026 Q@ Hanover, Germany

sienaLiouna @ Mathematiker (m/w/d) im Bereich betriebliche Altersversorgung
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B 17.03.2026 @ Hamburg, Germany
@ oo Actuaire Confirme
B 13.03.2026 Q Paris, France

®TransRe  Associate Actuary
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E8 12.03.2026 @ Munich, Germany
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S pensionsmanacement  Mathematiker/Aktuar (m/w/d)

F5 08.03.2026 Q cologne, Germany

@ oesneCrua Abteilungsleitung (Mensch) Quantitatives Risikomanagement

&

B 06.03.2026 Q pusseldorf, Germany

@ veutscre Cruck Referent (Mensch) Vertragsgeschéft Schaden / Unfall
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B 02.03.2026 Q busseldorf, Germany

@A ifori Principal Consultant (m, w, d) Migration &
oo Bestandsmanagement
B 24.02.2026 Q Montabaur, Germany

@peiforia  Rechenkern-Entwickler:in (m/w/d)

(7]

B 24.02.2026 Q@ Montabaur, Germany

@Aeiforia Senior Consultant (d/m/w) fur aktuarielle systemnahe Projekte

(7]

B 24.02.2026 @ Montabaur, Germany

(Senior) Aktuar (m/w/d) Krankenversicherung Schwerpunkt
Tarifkalkulation
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Varsicharungen
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ﬁ 24.02.2026 9 Hanover, Germany

F1RaneurtR  Aktuar / Mathematiker (m/w/d)
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B 23.02.2026 @ Munich, Germany

European Congress of Actuaries 2026

18/19 June 2026
Paris, France Register now!

Number of the Month

93%

93% of insurance executives say: The key risks facing financial

services are interconnected and amplify each other. The pace of
change in the industry has accelerated beyond what traditional
strategic planning can effectively address. Read more
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YAI Young Actuaries —
» Career Day 2026 S
P actuview “p actuview “p actuview
YAl Young Actuaries Career International Women’s Day 2+1-Forderfalle - Begrenzung
Day 2026 2026: Confidence, Career auf zwei Vertrage - Folgen und
Growth, and Imposter Ausnahmen
Sarah Schadek-Keane, Tomas Syndrome
Herzberger, Vanessa Dietze, Anna Brian Grimes, lan Robertson, Martin Gattung, Martina Backes,
Pilartz, Filipe Bello, Joél Koné, Jennifer Loftus, Lisa Buckley Torsten Schwendrat

Natalia Kryvitska

Watch Video Watch Video Watch Video

Would you like to receive new job offers by email?

The actupool JobAgent automatically informs you about job offers and can be set up in
seconds without registration. Click on the button below!

A Subscribe to Job Alerts

For Recruiters

Publish your job advert on actupool

Are you looking for new employees? Post your vacancies on actupool and find the perfect
candidate. We offer everything from mini packages with good visibility to premium packages
with a wide range of benefits for optimum visibility within your target group.
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